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Challenging times reveal character.

In this issue, we profile several

alumni in the field of finance—

an arena that has garnered more than the

usual number of headlines in the past two

years. Recently retired Procter & Gamble

CFO Clayton Daley, Jr., ’69 reflects on 

the nature of leadership in tough times;

Merri Jo Gillette ’75, director of the 

SEC’s Chicago Regional Office, emphasizes the importance of

“defining choices” when life veers away from “our” perceived plan;

and Dana Hobbs Laurel ’99, a business analyst, reflects on how 

SBS reinforced the value of rooting one’s life choices in a faith 

in Jesus Christ. 

By the feel of this magazine, you’ve probably realized that this issue

is half the size of our usual SBS Bulletin. The reduced length is just

one of many cost-saving measures necessitated by SBS’ budget deficit

in the fiscal year ending June 30, 2009. This first deficit in a decade

resulted from a 22 percent drop in the market value of our endow-

ment and less-than-expected annual fund revenues. In order to 

operate within our means during 2009-2010, faculty and staff salaries

were frozen, the School’s match to employee retirement accounts

was suspended, and a number of internal budget cuts were made.

With this in mind, know that your gifts to the School truly matter!

Not only do they contribute to the School’s financial stability, but

they also enable SBS, as S. Michael Koh ’88 states in “Flow of the

Brook,” to provide an education in which character development 

is a priority.

As this issue goes to press, we anticipate the summer 2010 renova-

tion of Monro Hall (made possible by gifts designated for capital

purposes), the construction of a new handicap-access ramp and 

first-floor bathroom for Hegeman Hall, and the completed installa-

tion of wireless Internet on campus. For a list of naming opportuni-

ties still available for these projects, please contact me for our

“Name-a-Room” brochure. 

Thank you to each member of the SBS community who keeps 

the School in prayer and/or financially invests in our annual fund

(Fund for Character Education), capital projects, or endowment. 

In this issue, enjoy seeing the results of your faithful investments 

over the decades. 

Wishing you a wonderful summer! 

7 Silence Persuades
Thirty-four students
collaborate on a 
TAS production 
of Shakespeare’s 
The Winter’s Tale.

12 A Sound Investment
Board Vice-Chair 
S. Michael Koh ’88
reflects on the national
financial crisis and 
the value of an 
SBS education.

SSTONYTONY

Kathryn Lelah Sides ’78
Director of Development/Editor

Cover photo: At SBS’ Declamation in
January 2010, Joshua Rubman ’12 delivers
Bono’s “Graduation Address,” for which he
won first-place in the category of Oration.
Photo by SBS faculty member Bruce Jeffrey.
See brief article on page 8.
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From the Headmaster

Often young peo-
ple think of a
leadership posi-

tion as a means of power
and prestige. But here at

The Stony Brook School, we
train students to adopt a radically
different paradigm: servant-leader-
ship, which has been touted by
business gurus as the most effec-
tive way to lead. Jim Collins, for-
merly a professor at Stanford
University School of Business,
took five years to research twelve
“great” companies that outper-
formed all others. He and his
research team noticed that the
CEOs of these companies, called
“level five leaders” by Collins,
shared the same characteristics.
They were described as “quiet,
humble, modest, gracious, self-
effacing.” These research findings
surprised Collins, who expected
to find aggressive leaders with big
egos. Instead, he discovered that
“level five leaders channel their
ego needs away from themselves
and into the larger goal of build-
ing a great company. Indeed, they
are incredibly ambitious—but
their ambition is first and fore-
most for the institution, not for
themselves.” Although he does
not use the term servant leader-
ship, Collins is, in essence, 
defining it. 
Actually, servant-leadership 

is not new. It is as old as the
Gospels, which record that 
Jesus originated the idea, both 
by his words and by his example.
Radically different from
Machiavellian models, the princi-

ples of servant leadership encour-
age a leader to say no to egotisti-
cal power trips but yes to humble
action. In John 13, as Jesus and
the disciples are preparing to
spend their last few hours to-
gether, Jesus does an unusual
thing. Prior to a meal in the
ancient world, a servant would
wash the feet of the guests as they
arrived. Before the Last Supper,
Jesus himself washes the disciples’
feet. His action is so extraordinary
that Peter protests vehemently
because of its impropriety. Jesus
humbles himself before his disci-
ples to teach them how they
ought to live in the community
of believers.
This is the paradigm that we

teach our young people as they
assume leadership positions in the
School. A servant leader envisions
his goal: a job done with excel-
lence, and he perseveres to
achieve it. A servant leader cares
for his followers—not by acqui-
escing to their every whim and
fancy—but by modeling for them
the self-sacrifice and persistent
action necessary to ensure success.
A servant leader is not afraid to
direct others in right action.
Servant leadership inspires people
to sacrifice their own comfort or
privilege so that the whole group
will benefit.

Our students at The Stony
Brook School manage the entire
dining hall. They set the tables
before the meal, serve the food,
and then clean up afterwards. 
The dining hall maitre d’s have 
a tremendous responsibility to

make sure the meals go smoothly.
Ten years ago the head maitre d’
was Ketura Brown ’00. She was
always the first one at the meal
and the last one to leave. Her
concern was always for those 
eating in the dining hall even
though she would have to catch a
quick bite on the run before the
meal began or wait to eat until
after the meal was over. 

Everyone who came in contact
with Ketura felt her servant lead-
ership as she hosted the school
community each evening. As the
students finished the meal and
left, Ketura would remain, making
sure the dining hall was cleaned
properly so that those who came
to the next meal could enjoy it.

Servant leadership requires self-
sacrifice and courage, qualities
that God can build into the lives
of young people as they come 
to know Him. Isn’t this the very
kind of leadership that is so need-
ed in our world today? At The
Stony Brook School we are 
fulfilling our mission of training
young people who will “serve 
the world through their character
and leadership” in the name 
of Jesus Christ, the ultimate 
servant leader.

The Most Effective Leaders Are Those Who Serve

Editor’s note: Ketura Brown ’00 is pursu-
ing a master’s degree in international affairs 
at the Fletcher School of Law and Diplomacy
at Tufts University (MA). She will serve with
the U.S. Embassy in Muscat, Oman, this
summer and will enter the U.S. Foreign
Service after graduation next year.

Robert E. Gustafson, Jr.
Headmaster

“You know that the rulers of the Gentiles lord it over them, and their high officials exercise authority over them.
Not so with you. Instead, whoever wants to become great among you must be your servant, and whoever wants to be
first must be your slave—just as the Son of Man did not come to be served, but to serve, and to give up his life as a
ransom for many.” —Matthew 20:25-28 (NIV)



Clayton Daley, Jr., ’69 says
that beginning his retire-
ment last year was like

“coming out the other end of the
pipeline” 40 years after graduating
from The Stony Brook School. 
As the CFO of Procter & Gamble

(P&G) for 10 years, Clayt oversaw
the Fortune 500 Company’s finan-
cial operations and strategized its
continued success. With operations
in about 80 countries and annual
sales of almost $80 billion, P&G
markets some of the world’s most
recognizable brands in the cosmet-
ics, household, and personal care
products industry, including names
like Tide®, Crest®, Pampers®, 
and Olay®. 

But even a mighty, publically trad-
ed company like P&G isn’t immune
to financial distress. In early 2000,
P&G failed to achieve its annual
projected earnings, and the value 
of its stocks dropped significantly.
Clayt, who’d become CFO of P&G
at the end of 1998, describes the
time as one of “high stress, change,

and crisis.”
To help divert the stress of this 

difficult time, Clayt sometimes
watched football, basketball, and 
old Saturday Night Live re-runs. 
Exercising regularly also helped
combat the tension and maintain
his 6-foot-five-inch frame.
At the office, Clayt responded to

the drop in P&G’s stock by com-
municating more frequently and
more directly with his staff. Each
quarter, after earnings figures were
released, Clayt conducted a confer-
ence call with employees at four
levels of management, including
vice presidents, directors, and associ-
ate directors. Even if he was travel-
ing overseas, Clayt made sure his
voice was piped in to company
headquarters at these crucial times.

“I refused to write out my 
talks,” he says. “That way my 
communication was more direct,
more personal.”

Clayt attributes much of his
career’s success to his habit of being
direct and assertive with employees

while always remaining respectful.   
“You have to model competence

and hard work for your employees
and inspire their trust. You have to
give them a vision for what you’re
trying to accomplish and help them
meet their own personal and career
goals along the way,” he says.
The many honors Clayt has

received throughout his career
include being named the top CFO
in the consumer products industry
by Institutional Investor magazine
every year from 2004 to 2009. 
Clayt was also presented with SBS’
Alumni Achievement award in 
2004 and the Distinguished Alumni
Award from Ohio State University’s
Fisher College of Business in 2009.

Clayt says that his five years at
Stony Brook prepared him well for
the important work of upholding
high ethical standards. “If there’s
one thing that American business
needs today,” he says, “it’s people
who understand the importance of

ethics and character. A lot of prob-
lems in the business world have
arisen simply because of people
putting career before character. I
appreciate Stony Brook because it
gave me the opportunity to practice
Character Before Career early in life
by exposing me to high-quality
people who really cared, spent extra
time with me, and gave me lots 
of encouragement.”

Following SBS, Clayt attended
Davidson College, near Charlotte,
North Carolina, and graduated in
1973 with a bachelor’s degree 
in economics. 

In 1974, two weeks after he
received his MBA from Ohio 
State University, Clayt started work
at Procter & Gamble. He was 22
years old. Clayt would stay at the
company for the next 35 years,
steadily moving up the corporate
ladder in finance. In 1998, Clayt
was named CFO of P&G. 

In October 2009, Clayt retired

Vice chairman and former CFO of The Procter & Gamble Company, Clayton Daley, Jr. ’69.

A Model Leader

In May 2009, Clayton Daley, Jr., ’69 rang the New York Stock Exchange’s closing bell in
recognition of his successful 35-year career with P&G and upcoming retirement. He was 
joined by (l to r): son Graeme Daley, brother-in-law Fran Acquaviva, Katie Clavey (Graeme’s
fiancée), sister Jane Daley Acquaviva, NYSE CFO Michael Geltzeiler, [Clayton], brother 
Joe Daley ’72, wife Meredythe Daley, sister-in-law Debbie Babcock-Daley, and son 
Clayton Daley III.

Clayton Daley, Jr., ’69 reflects on the demands of serving and 
running global corporate giant Procter & Gamble.

by Jennifer Grant & Dawn Kotapish ’88

continued on page 6
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Throughout the unprece-
dented economic upheaval
of recent years, Merri Jo

Gillette ’75 has been a tenacious
advocate of the public good. 
Since joining the U.S. Securities
and Exchange Commission (SEC)
in 1986, she has successfully
brought and litigated law enforce-
ment actions in many high-profile
cases of fraud against financial titans
like Bristol-Myers, Pilgrim Baxter
& Associates, Edward Jones,
Hartford Financial Services Group,
and Morgan Stanley. More recently,
her office brought charges against
Tom Petters, the mastermind
behind an almost $4 billion Ponzi
scheme that defrauded investors
nationwide. This April, Mr. Petters
was sentenced to 50 years in jail.
After nearly 20 years at the SEC,

Merri Jo was appointed director of
the SEC’s Chicago Regional Office
in 2004. In this role, she manages
more than 250 employees and

oversees enforcement and examina-
tion programs in nine Midwestern
states. These nine states are home
to 25 percent of the U.S. popula-
tion and more than a quarter of 
the nation’s 1,000 most prosperous
corporations. 

Merri Jo is an award-winning
leader in securities law enforce-
ment and a frequent advisor to
government leaders. In 2004,
Crain’s Chicago Business applauded
her reputation as a “bulldog
enforcer” of “big-game targets.” 

Merri Jo is also a wife and 
mother of five, a quilter, a self-
proclaimed baker of cookies, 
and a member of one of SBS’ 
first classes to admit girls.

Perhaps these seemingly incon-
gruous achievements explain her
ability to simultaneously exude both
ambition and gratitude. She bal-
ances her drive with a willingness
to learn from life’s disappointments
and to acknowledge that even the

“curve balls” life throws our 
way can sometimes be 
“hidden opportunities.” 
An example of this occurred

when she applied for the director-
ship of the SEC’s Philadelphia
office in 2002 and was deeply dis-
appointed after being turned down
for the job. But, less than two years
later, Merri Jo came to see the
advantages of this seeming impasse
when she was asked to lead the
SEC’s second largest regional
office, located in Chicago--a 
hub more than twice as large 
as Philadelphia’s. 
Another more personal example

of her determination to find
opportunity in unexpected places
came when her third child was
diagnosed with autism at the age 
of six. It was a difficult prognosis 
to accept, both for Merri Jo and
for her husband, Jude Quinn, who

is also an attorney.
“But eventually, I made peace

with it,” Merri Jo says. “Something
in me subtly changed, and I began
asking my son to tell me how he
saw the world.” 
As Merri Jo began to learn to see

the world from her son’s perspec-
tive and to understand the different
ways in which he
processed information, 
a whole new universe
opened up to her. It
expanded her as a person
and as a parent. It also
made her a better leader. 
“Since then I’ve devel-

oped a skill set that
involves listening more
closely--not just to the
words being said, but also
to what isn’t being said,”
she says. “I’ve learned to
ask the right questions, to be more
empathetic, and to appreciate the
value of working to build bridges

of understanding.”
Over the years, Merri Jo has

come to believe that more than
half of the potentially explosive
interpersonal issues that arise in 
the workplace can be solved with
communication that is direct and
delivered early enough to diffuse
issues before the parties become
too entrenched. 
Although a member of the class

of 1975, Merri Jo was introduced
to SBS much earlier. She was only
five years old when she moved into
Johnston Hall with her family. It
was 1962, and SBS’ first headmaster
Dr. Frank E. Gaebelein had hired
her father, Ralph Gillette, to join
the SBS faculty. An outstanding
communicator, Merri Jo’s father
taught English, including a public
speaking course, and eventually
became director of admissions.   

Stony Brook proved to be 
an intensely rich environment 
for Merri Jo. She grew up along-
side the children of longstanding
faculty families like the Dodds, 
the Gaebeleins, the Hailes, the
Hostetters, the Lockerbies, the
Soderstroms, and the Treichlers. She
loved that the entire campus was
hers for exploring as long as she
came running when the bell rang.
“As a child, I had a strong sense

that SBS faculty were committed
to lifelong learning and dedicated
to embodying the values of
Christian community in everyday
life,” she says.

Merri Jo Gillette ’75 has been directing the U.S. Securities and Exchange Commission’s 
Chicago Regional Office since 2004.

Merri Jo Gillette ’75 with (l to r): 
husband Jude, daughter Rory, [Merri Jo],
granddaughter Keeley, son Dillon, 
son Daniel, daughter Megan, and 
daughter Alison.  

by Dawn Kotapish ’88

Fighting Fraud



Dana Hobbs 

Laurel ’99 and 
her husband Terrance 
with daughter 
Catherine Elizabeth, 
born in January 2010.
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But as an all-boys’ school until 1971,
SBS was nevertheless a very male-
oriented environment. And when 
Merri Jo returned to SBS as a boarding
student in 1972, less than 50 of the
School’s 257 students were girls—and
only 20 of these girls were boarders.

Naturally an assertive person, Merri Jo
says she didn’t think much about this fact
at the time, although she knows the gen-
der disparity has shaped her in a number
of “subtle ways.”  

For one thing, it helped prepare her for
the very male-dominated halls of the
SEC’s Division of Enforcement, which
she joined in 1986 and where she gained
positions of increasing responsibility. 

From the beginning, Merri Jo made 
a conscious decision to stay at the SEC
and aspire to positions of increasing
authority in order to help effect 
change through personal leadership.
“I decided early on that I wanted to

help make my workplace more welcom-
ing by helping to facilitate change rather
than by being adversarial,” she says. Over
the years, her efforts have gone a long
way toward improving the SEC’s recruit-
ment and retention of talented women
and employees from racially and ethni-
cally diverse backgrounds. 

Merri Jo was the guest speaker at 
the 2005 convocation of Chicago’s
Northwestern University, from which
she graduated in 1979 before earning a
law degree from Dickinson School of
Law (PA) in 1982. Her address was enti-
tled “Defining Choices,” and it gave a
piece of advice often repeated along the
corridors of SBS: Always put decisions 
of character before career.
“Perhaps the most important thing I’ve

learned so far,” she told the new gradu-
ates, “is that my character and the quality
of the life I have led have been defined
not so much by my well-thought-out
plans, but rather by the choices I’ve made
when confronted with things that were
not part of the plan.
“A defining choice is one that, once

made, either enhances or diminishes your
soul,” she continued. “It’s a choice that
will either build up or erode your char-
acter. It’s a choice that will flow from
and define the very essence of the person
that you are.”     

Since the recent collapse of the finan-
cial services industry, Dana Hobbs
Laurel ’99, who was a business analyst 

at Bank of America during the worst period 
of the crisis, watched salaries plummet, co-
workers get laid off, and anxiety build in her
workplace. While Dana took no delight in such
misfortunes, she did welcome the opportunity
to be a living testimony of how one can remain 
spiritually grounded in an uncertain world.
“These challenges really do provide you 

with endurance,” says Dana. “And seeing people
become very stressed and uncertain has helped
me to be especially thankful to have a real, 
living relationship with Jesus Christ.”

Dana was raised in a Christian home, so the
religious grounding she encountered at SBS was
nothing new. But she credits SBS faculty with
helping her understand just how much follow-
ing Christ means actually “walking the walk,
not just talking the talk.”
“The faculty at SBS live out the motto

Character Before Career every day,” she says.
“They taught me that your faith in Christ is

something you really have to live out.”
Dana grew up on Long Island in the town 

of Bayshore, about 30 minutes south of Stony
Brook. She first encountered SBS when her
older sister was considering the School and she
tagged along for visitor’s weekend. SBS wasn’t 
a good match for her sister, but Dana’s interest
was piqued.
At the time, Dana was fencing at the junior

Olympic level, and SBS’ fencing team was a 
big draw. She pursued fencing for her first two
years at SBS under the instruction of coaches
Jim Zingarelli and J.D. Hardt. She was also a
member of the Peter Westbrook Foundation, 
a fencing organization named for the first
African-American fencer to compete in the
Olympics. In addition, Dana was heavily
involved with the orchestra, the choir, and
chamber singers. Dana landed her first big role
onstage when the Theatrical Arts Society cast
her as Beneatha, a key role in Lorraine
Hansberry’s classic drama A Raisin in the Sun. 

Dana also occupied herself with the
Admissions Council, giving tours to prospective

Grateful for the Brook
Dana Hobbs Laurel ’99 reflects on how SBS work-jobs, faculty, friends, and outreach
opportunities helped prepare her for life and a career in a calamitous financial industry.

by David Hanbury

continued on page 6
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from P&G, but his life since then has been any-
thing but humdrum. He continues to serve on
the boards of Starwood Hotels and Resorts,
Nucor Corporation, and Foster Wheeler AG. 
He is a senior advisor to TPG Capital, one of 
the largest private equity investment firms in 
the world. He says these endeavors are intel-
lectually stimulating and keep him active in 
the business arena. 

He is also leaving room in his life to “live a 
little.” He and Meredythe, his wife of 31 years,
have taken the time to dream together and create
a “bucket list” of places they want to see. Last
spring, crossing the first item off their list, they
traveled to New Zealand. 

Clayt prizes time with his family, admitting 
that as a senior executive, he wasn’t able to be
with them as much as he would have liked. 
Clayt credits Meredythe with having managed
their family, household, and finances while he
worked at P&G. Having met when both were
employed there, Meredythe understood the
requirements for success at P&G. 
“I was very lucky, very fortunate,” Clayt says.

“Meredythe allowed me to focus on my job. She
did it all.”

In addition to teaching him how to live out a
motto of Character Before Career, Clayt credits

SBS for giving him proficiencies vital to the 
corporate world. He recalls a favorite English
teacher, Pierson “P.C.” Curtis, who came to
Stony Brook in 1924. By the time Clayt was 
a student, P.C. already had four decades of 
experience teaching at SBS. “P.C. took me 
under his wing and helped me with my 
reading and writing,” Clayt says. 
A required public speaking course taught by

English instructor Ralph Gillette would also
prove to be imperative for Clayt’s career success.
“I hated that course with a passion,” Clayt

remembers, laughing. “And it was probably the
single most important course I ever took. Ever. 
As CFO at Procter & Gamble, I made T.V.
appearances and gave speeches to shareholders.
So much in business depends upon your ability
to communicate. This was the most important
skill I gained at The Stony Brook School.”

“Clayton Daley, Jr., ’69” continued from page 3

Save the Date!
Homecoming 2010

Friday-Sunday

October 8-10, 2010 
(Columbus Day Weekend)

Five-Year�Reunions�

for�the�0s�and�5s

students, and with the HEART Council, a serv-
ice organization that connects students with vol-
unteer opportunities in the community. 

Dana looks back on her first work-job at SBS
with particular pride since she belonged to the
first all-female kitchen crew. 
Working with girls from very different back-

grounds in one of the more unforgiving work-
jobs on campus ended up having unexpected
dividends. Although one wouldn’t expect it,
clearing off food-stained dishes, loading up the
washers, and schlepping steaming hot racks of
glasses gave Dana and her kitchen crew cohorts 
a chance to meet a tough challenge and bond 
at the same time. “It was a dirty, dirty job,” 
Dana remembers.

Close relationships with biology teacher Dr.
Jeannie Drew and history teacher Judy Oulund
also provided inspiration for Dana during her
time at SBS. Jeannie encouraged her to succeed
at a high level academically, and Judy possessed a
wisdom and calm that Dana still seeks to emu-
late. She keeps in touch with both of them. 

One of the greatest gifts Dana received from

her time at SBS is an enduring friendship 
with fellow alumna Ketura Brown ’00, who
provides Dana with what she calls “invaluable
spiritual sisterhood and support.” 
After SBS, Dana received her B.S. in engineer-

ing from the University of Pennsylvania. In 
her post-college year, she taught math in the
Bronx as part of a Teach-for-America-type 
program called NYC Teaching Fellows.
Eventually, Dana switched gears and made 
her way into the world of finance, starting at
Morgan Stanley in May 2004, then moving to
Bank of America. Today, Dana is a business ana-
lyst at Kaplan’s test prep company in New York
City. She also performs admissions interviews 
for the University of Pennsylvania’s regular 
decision process.

Dana and her husband Terrance married in
2006 and welcomed their first child, Catherine
Elizabeth, on January 3, 2010. Dana plans to
pursue her M.S. in information systems in the
fall, but for now all big plans are on hold while
she and Terrance focus on what they describe as
their latest and most important job: parenthood. 
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W
e began this year with the
hope that 2010 might be
better than 2009, which

kicked off with serious concerns
about the viability of the financial
sector. There were rising fears that
more firms might follow the
demise of Lehman Brothers,
which, in September 2008, under-
took the largest bankruptcy filing
in U.S. history. Fortunately, the
cross-agency stress test of 19 insti-
tutions led by the Federal Reserve
during the first half of 2009
helped bring about some stability.
While fallout from the financial
crisis continued with the failure of
smaller banks and rising corporate
defaults, there was, nevertheless,
hope that the worst was over. 
The remainder of last year

showed signs of improvement.
Technically, the recession ended,
and some statistics showed stabi-
lization in the housing market.
Equity markets came back signifi-
cantly, and bond markets improved
along with the narrowing of credit
spreads. However, on Main Street
USA, these financial market indi-
cators did not quickly translate
into tangible improvements. Job
losses have continued, and those
without jobs struggle to find new
ones. While inflation indicators
have been negative in some cases,
the cost of non-discretionary items
such as taxes, utilities, and health-
care continues to rise.

In addition, equity markets are
still below the peaks of 2007, and
housing values remain underwater
for many. A proliferation of cor-
porate bankruptcies and large-scale
Ponzi schemes like the Bernie
Madoff scandal of 2008 have
meant the loss of life savings for

thousands. In many ways, the
recent financial crisis can be
attributed to a failure of human
character. All the widespread 
pain and suffering that resulted
from the crisis can be traced to 
the selfish acts of individuals 
and organizations.
At Stony Brook, character educa-

tion is central to the School’s mis-
sion. Students are challenged to
become leaders with integrity and
virtue. Character requires the
strength of will and discipline to
do the right thing. It’s no accident
that in recent years one of our
nation’s most successful litigators
against large-scale financial fraud
has been none other than Stony
Brook’s very own Merri Jo
Gillette ’75. (See article on page 4.)

Character requires seeing the

broader needs beyond oneself. It
means being a part of the solution
rather than a part of the problem.
In the aftermath of the recent
financial crisis, there is much fin-
ger pointing and debate about
more regulations. While there is
need for reform, the ultimate solu-
tion lies not in more rules, but in
the hearts of our future leaders.

So, in these uncertain times,
where do we find hope? As
Christians, we have a solid founda-
tion in Jesus Christ who has
redeemed us and given us our
worth. Our faith gives us strength
of character. However, character
must be nurtured. The Stony
Brook School, which educates 
students in matters of the mind,
body, and heart, makes character
development a priority. 
As a product of this institution,

I’m proud to be contributing to

the greater good by working in
the public sector. It is also my
privilege to serve on the board of
a school so dedicated to training
future leaders. By serving the
School and financially supporting
the Fund for Character Education,
I know that I am investing in the
lives of today’s young people as
well as in future generations. I
would be remiss not to encourage
you to do this, too, as we approach
fiscal year-end this June.

Flow of the Brook

S. Michael Koh ’88 and his wife Colleen celebrate son Julian’s first birthday with
family and friends in Korea in March 2010.
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